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PERSONAL 

FACTORS  (X1)  

▪ Competence (X11) 

▪ Motivation (X12) 

▪ Commitmen (X13) 

 

Michael Amstrong and 

Angela Baron (in  

Wibowo,2016) 

PERFORMANCE 

DIALOGUE (Y1) 

▪ Positive Interactions 

of Bosses & 

Subordinated (Y11) 

▪ Work Culture (Y12) 

▪ Mapping of Potential 

Employees (Y13) 

McKinsey (in Susmianti, 

Rachmad Arijanto, 

2015:4) 

EMPLOYEE 

PERFORMANCE (Y2) 

▪ Employee Performance 

Achievements (Y21) 

▪ Value of Behavior (Y22) 

▪ Quality of Performance 

Contracts (Y23) 

KMK No. 234/KMK.01/2016 

(Calculation of Employee 

Performance Value) LEADERSHIP 

FACTORS (X2)   

▪ Empowerment (X21) 

▪ Coaching (X22) 

▪ Compensation (X23) 

 

Michael Amstrong and 

Angela Baron (in  

Wibowo,2016) 
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H-4 

H-5 

H-1 

H-2 
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